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EDITORIAL

The journey of All India Federation of University & CollegeTeachers'
Organisations  commenced fifty years back - precisely on 24th April of
1962 in U P College, Varanasi-the holiest of holy lands in India.  The few
scores of teachers who had gathered there "took one small step" that was
to prove " a giant leap for" lacs and lacs of teachers working in the  tertiary
sector. The tiny seed planted that day, by our far-sighted forefathers - the
AIFUCTO -has grown into a mighty banyan, from whose refreshing shade
and cool airs we draw solace and strength today. The AIFUCTO is indeed
a mighty banyan.  It is the largest union of teachers working in the tertiary
sector in the entire world as   acknowledged by the UNESCO.

The AIFUCTO was conceived and delivered of, in the ambience of post
independent vision and enthusiasm of nation building.  No wonder, the
organization is dedicated to strengthening public-funded education and the
cultural plurality of the country . The AIFUCTO remains a single, strong
monolithic structure resisting the tide of anarchy and dismemberment that
has tragically  befallen on many a national union of workers, physical or
cerebral. To day we are the only all India union not to split on narrow lines
or sectarian beliefs.

We can feel pardonable pride in walking on the path carefully laid down for
us., We relentlessly struggle to save and strengthen public funded educa-
tion. The predatory forces , always greedy for more and more profits, are
trying day in and day out, to gobble up our colleges and universities: the
indefatigable AIFUCTO fights back relentlessly.

Along with its struggle to keep alive the flame of freedom in the higher
education arena, the AIFUCTO has been striving hard to ensure a position
of honour for college and university teachers in India. Over the last five
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decades, the organization engaged with four different pay committees-lead-
ing to remarkable improvement in pay structure and service conditions-
and scores of initiatives by the governments in the name of reforms.  Today
the MHRD is convinced that if the best talent is to be attracted to teaching
the salaries should also be the best.  The  AIFUCTO played  no mean role
in this precious wisdom dawning on policy makers. In its long march,, the
AIFUCTO was constrained to resort to the use of the weapon of  nation-
wide strike only when all avenues of dialogue failed to resolve the issues.

The occasion of Golden Jubilee signifies both the celebration and reaffir-
mation of the principles for which the AIFUCTO as a movement stands firm
and unflinching. It can be asserted that the AIFUCTO will cherish and con-
tinue its true democratic structure and functioning.

The Federation has always, remained alive to contemporary issues, made
objective analyses and expressed considered opinions. In the context of
very fundamental changes taking place on a global perspective, the
AIFUCTO intervened on a regular basis and contributed valuable insights.

The AIFUCTO movement marches on. We reaffirm our faith in the move-
ment and take a pledge to strengthen the movement in the days to come
as we believe the task ahead would be a more difficult one and we should
be ready to face turbulent days .But the legacy of  the fighting spirit we
inherited from our visionary leaders will provide guidance and we have full
confidence in our lakhs of members, who are our real strength. .we bow
our heads to our leaders who  made great sacrifices to build up the move-
ment from a very modest beginning  way back in 1962, in a great city on the
banks of the Ganga, the symbol of a perennial and  auspicious journey.

Congratulations to all our members and well wishers.

LONG LIVE AIFUCTO!
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Dear Friends,

GREETINGS & CONGRATULATIONS

The AIFUCTO, representing more than five lakh teachers, has now completed fifty years of glorious
existence. The united movement of teachers in the higher education sector has proved many a times the
vibrancy of the AIFUCTO. Let us take a pledge at this historical moment that we shall strengthen our
organisation.

I am proud to inform you that a number of affiliates have taken up programs to celebrate the occa-
sion in a befitting manner.

I have been in constant touch with the MHRD and UGC in connection with our demands
The focal points of the discussions have been:
a. The payment of arrears by the Central Government.
b. Removal of anomalies in the UGC Regulations including scrapping the unrealistic point system

for CAS.
c. Extension of the dates of RC/OC up to 2014.
d. The Ph. D. Regulation be prospective and not retrospective.
We understand that there has been some headway in respect of our demands.
In the meantime I have received communications from HRD and Finance Ministries   that the matter

of payment of arrears is under consideration of the Govt. of India. I have informed the ministries that the
NEC has decided to launch a HUNGER STRIKE Program in Delhi and state capitals if the problem of
arrears is not resolved.

THE HUNGER STRIKE PROGRAM

Please take all preparations to make the HUNGER SRIKE program most effective. All affiliates will
have to send select members for the program. The dates will be informed soon.

Please prepare a record of the teachers (along with their address and phone numbers) who need the
extension of RC/OC date. Also ensure that all of them fulfill the requirements as early as possible.

DOCUMENT FOR   RC & OC DATE EXTENSION

All Zonal Secretaries of AIFUCTO have been requested to collect information regarding the teachers
(Names, addresses, phone numbers) and send the same to the General Secretary as early as possible.

Wish you all the best.

Asok Barman
General Secretary
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Preamble
Whereas recognition of the inherent dignity and of the equal and inalienable rights of all members of

the human family is the foundation of freedom, justice and peace in the world,
Whereas disregard and contempt for human rights have resulted in barbarous acts which have

outraged the conscience of mankind, and the advent of a world in which human beings shall enjoy free-
dom of speech and belief and freedom from fear and want has been proclaimed as the highest aspiration
of the common people,

Whereas it is essential, if man is not to be compelled to have recourse, as a last resort, to rebellion
against tyranny and oppression, that human rights should be protected by the rule of law,

Whereas it is essential to promote the development of friendly relations between nations,
Whereas the peoples of the United Nations have in the Charter reaffirmed their faith in fundamental

human rights, in the dignity and worth of the human person and in the equal rights of men and women and
have determined to promote social progress and better standards of life in larger freedom,

Whereas Member States have pledged themselves to achieve, in co-operation with the United Na-
tions, the promotion of universal respect for and observance of human rights and fundamental freedoms,

Whereas a common understanding of these rights and freedoms is of the greatest importance for
the full realization of this pledge,

United Nations
The Universal Declaration of Human Rights

FORWARD
On 10 December, 1948, the General Assembly of the United Nations adopted and proclaimed

the Universal Declaration of Human Rights, the full text of which appears in the following pages.
After this historic act, the General Assembly called on all Member States to ensure that the

Declaration is "disseminated, displayed, read and expounded principally in schools and other
educational institutions, without distinction based on the political status of countries or
territories."

The pursuit of human rights lies at the heart of the mission of the United Nations. It
underpins the hopes of millions of people for a life in freedom, security and prosperity. The
Universal Declaration of Human Rights remains as relevant today as it was on the day it was
adopted. I hope you will make it part of your life.

Ban Ki-moon
Secretary General

All human beings are born with equal and inalienable rights and fundamental freedoms.

The "United Nations is committed to upholding, promoting and protecting the human rights of every
individual. This commitment stems from the United Nations Charter, which reaffirms the faith of the
peoples of the world in fundamental human rights and in the dignity and worth of the human person.

In the 'Universal declaration

Hiuman 'Rights, the United Nations has stated in clear and simple terms the rights which belong
equally to every person.

These rights belong to you.

They are your rights. Familiarize yourself with them. Help to promote and defend them for yourself
as well as for your fellow human beings.
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Now, Therefore THE GENERAL ASSEMBLY proclaims THIS UNIVERSAL DECLARATION OF
HUMAN RIGHTS as a common standard of achievement for all peoples and all nations, to the end that
every individual and every organ of society, keeping this Declaration constantly in mind, shall strive by
teaching and education to promote respect for these rights and freedoms and by progressive measures,
national and international, to secure their universal and effective recognition and observance, both among
the peoples of Member States themselves and among the peoples of territories under their jurisdiction.

Article 1:  All human beings are born free and equal in dignity and rights.They are endowed with
reason and conscience and should act towards one another in a spirit of brotherhood.

Article 2: Everyone is entitled to all the rights and freedoms set forth in this Declaration, without
distinction of any kind, such as race, colour, sex, language, religion, political or other opinion, national or
social origin, property, birth or other status. Furthermore, no distinction shall be made on the basis of the
political, jurisdictional or international status of the country or territory to which a person belongs, whether
it be independent, trust, non-self-governing or under any other limitation of sovereignty.

Article 3:  Everyone has the right to life, liberty and security of person.
Article 4: No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited

in all their forms.
Article 5:  No one shall be subjected to torture or to cruel, inhuman or degrading treatment or

punishment.
Article 6:  Everyone has the right to recognition everywhere as a person before the law.
Article 7: All are equal before the law and are entitled without any discrimination to equal protection

of the law. All are entitled to equal protection against any discrimination in violation of this Declaration and
against any incitement to such discrimination.

Article 8: Everyone has the right to an effective remedy by the competent national tribunals for acts
violating the fundamental rights granted him by the constitution or by law.

Article 9: No one shall be subjected to arbitrary arrest, detention or exile.
Article 10: Everyone is entitled in full equality to a fair and public hearing by an independent and

impartial tribunal, in the determination of his rights and obligations and of any criminal charge against him.
Article 11: (1) Everyone charged with a penal offence has the right to be presumed innocent until

proved guilty according to law in a public trial at which he has had all the guarantees necessary for his
defence.

(2) No one shall be held guilty of any penal offence on account of any act or omission which did not
constitute a penal offence, under national or international law, at the time when it was committed. Nor
shall a heavier penalty be imposed than the one that was applicable at the time the penal offence was
committed.

Article 12: No one shall be subjected to arbitrary interference with his privacy, family, home or
correspondence, nor to attacks upon his honour and reputation. Everyone has the right to the protection
of the law against such interference or attacks.

Article 13: (1) Everyone has the right to freedom of movement and residence within the borders of
each state.

(2) Everyone has the right to leave any country, including his own, and to return to his country.
Article 14: (1) Everyone has the right to seek and to enjoy in other countries asylum from persecu-

tion.
(2) This right may not be invoked in the case of prosecutions genuinely arising from non-political

crimes or from acts contrary to the purposes and principles of the United Nations.
Article 15: (1) Everyone has the right to a nationality.
(2) No one shall be arbitrarily deprived of his nationality nor denied the right to change his nationality.
Article 16: (1) Men and women of full age, without any limitation due to race, nationality or religion,

have the right to marry and to found a family. They are entitled to equal rights as to marriage, during
marriage and at its dissolution.
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(2) Marriage shall be entered into only with the free and full consent of the intending spouses.
(3) The family is the natural and fundamental group unit of society and is entitled to protection by

society and the State.
Article 17: (1) Everyone has the right to own property alone as well as in association with others.
(2) No one shall be arbitrarily deprived of his property.
Article 18: Everyone has the right to freedom of thought, conscience and religion; this right includes

freedom to change his religion or belief, and freedom, either alone or in community with others and in
public or private, to manifest his religion or belief in teaching, practice, worship and observance.

Article 19: Everyone has the right to freedom of opinion and expression; this right includes freedom
to hold opinions without interference and to seek, receive and impart information and ideas through any
media and regardless of frontiers.

Article 20: (1) Everyone has the right to freedom of peaceful assembly and association.
(2) No one may be compelled to belong to an association.
Article 21: (1) Everyone has the right to take part in the government of his country, directly or

through freely chosen representatives.
(2) Everyone has the right of equal access to public service in his country.
(3) The will of the people shall be the basis of the authority of government; this will shall be ex-

pressed in periodic and genuine elections which shall be by universal and equal suffrage and shall be held
by secret vote or by equivalent free voting procedures.

Article 22: Everyone, as a member of society, has the right to social security and is entitled to
realization, through national effort and international co-operation and in accordance with the organization
and resources of each State, of the economic, social and cultural rights indispensable for his dignity and
the free development of his personality.

Article 23: (1) Everyone has the right to work, to free choice of employment, to just and
favourable conditions of work and to protection against unemployment.

(2) Everyone, without any discrimination, has the right to equal pay for equal work.
(3) Everyone who works has the right to just and favourable remuneration ensuring for him-

self and his family an existence worthy of human dignity, and supplemented, if necessary, by
other means of social protection.

(4) Everyone has the right to form and to join trade unions for the protection of his interests.
Article 24: Everyone has the right to rest and leisure, including reasonable limitation of working

hours and periodic holidays with pay.
Article 25: (1) Everyone has the right to a standard of living adequate for the health and well-being

of himself and of his family, including food, clothing, housing and medical care and necessary social
services, and the right to security in the event of unemployment, sickness, disability, widowhood, old age
or other lack of livelihood in circumstances beyond his control.

(2) Motherhood and childhood are entitled to special care and assistance. All children, whether born
in or out of wedlock, shall enjoy the same social protection.

Article 26: (1) Everyone has the right to education. Education shall be free, at least in the elemen-
tary and fundamental stages. Elementary education shall be compulsory. Technical and professional
education shall be made generally available and higher education shall be equally accessible to all on the
basis of merit.

(2) Education shall be directed to the full development of the human personality and to the strength-
ening of respect for human rights and fundamental freedoms. It shall promote understanding, tolerance
and friendship among all nations, racial or religious groups, and shall further the activities of the United
Nations for the maintenance of peace.

(3) Parents have a prior right to choose the kind of education that shall be given to their children.
(Contd. on Pg. 10)
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GIVE THE PROFESSOR A RAISE
Philip G. Altbach
Iván F. Pacheco

Salaries and the terms of faculty appointments
and promotion are central to the well-being of the
academic profession and its contributions to the uni-
versity. If salaries are inadequate, the “best and
brightest” will not be attracted to academe, and
those who do teach will be obliged to moonlight,
diverting their attention and dedication from their
academic work. Additionally, without appropriate
contracts and appointments, there is a limited guar-
antee of academic freedom or expectation of either
a stable or satisfying career. Furthermore, in a
globalised world, salaries in one country affect aca-
deme elsewhere, as professors are tempted to
move where remuneration and working conditions
are best.

Yet, only limited research is available about
these issues, within a specific country or compara-
tively. Comparative studies on academics in many
countries are complex, as data are often difficult to
obtain; and exchange rates and the standard of liv-
ing vary across countries. The research provided
data using purchasing power parity, which permits
more realistic salary comparisons. The project re-
veals key trends in 28 diverse countries on all con-
tinents.
Salaries and remuneration

This research, not surprisingly, found signifi-
cant variations in academic salaries worldwide. As
a general rule, salaries were best in wealthier coun-
tries, although there are significant variations among
them, with the English-speaking academic systems
generally paying more than those in continental
Europe. Russia and the former Soviet states pay
quite low salaries, even when their economies are
relatively prosperous. There were a few surprises.
India ranks comparatively high in salaries. China,
on the other hand, has invested heavily in its higher
education system, particularly in its research uni-
versities; yet average academic salaries rank at the
bottom.

It was also learned that, in many countries,
salary alone does not convey a complete picture of
compensation. Academics also depend on other
payments and subsidies, from their universities, and

Philip G. Altbach is Monan University Professor and director of the Center for International Higher Education
at Boston College. Iván F. Pacheco is research assistant at the CIHE.

other sources - to make up the total remuneration
package. Chinese universities, for example, provide
a complex set of fringe benefits and extra payments
to their academic staff for publishing articles, evalu-
ating extra examinations, and for other campus
work. In North America and western Europe, sala-
ries are the main academic income - while else-
where this does not seem to be the case.

In many countries, salaries are too low to sup-
port a middle-class life style locally, and other in-
come is needed. In many of these places, moon-
lighting is common. Many academics teach at more
than one institution. Indeed, the burgeoning private
higher education sector in many countries depends
on professors from the public universities to teach
most classes.
Contracts

The terms and conditions of academic appoint-
ments and subsequent opportunities for advance-
ment available to the academic profession are also
of central importance. Among the group of 28 coun-
tries, few offer a formal tenure to the academic pro-
fession, thus perhaps weakening guarantees of
academic freedom and providing less job security.
Tenure arrangements, awarded to academics after
a careful evaluation of performance, seem largely
limited to the United States, Canada, Australia, the
Netherlands, and South Africa in the study. In one
country, Saudi Arabia, local academic staff receive
permanent appointments at the time of hiring. Some
continental European countries provide civil service
status to academics in the public universities, and
this also provides significant job security. In fact, in
most countries, few are fired and few are seriously
evaluated. There is a kind of de facto tenure that
provides long-term employment for most, without
either a guarantee or any means of careful evalua-
tion.

A number of important variations exist in re-
quirements to enter the profession or (when avail-
able) to qualify for a tenured-like position. In many
countries, a doctoral degree is requisite to become
a university professor. In certain European coun-
tries (Czech Republic, France, Germany, Russia)

9
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Article 27: (1) Everyone has the right freely to participate in the cultural life of the community, to
enjoy the arts and to share in scientific advancement and its benefits.

(2) Everyone has the right to the protection of the moral and material interests resulting from any
scientific, literary or artistic production of which he is the author.

Article 28: Everyone is entitled to a social and international order in which the rights and freedoms
set forth in this Declaration can be fully realized.

Article 29: (1) Everyone has duties to the community in which alone the free and full development of
his personality is possible.

(2) In the exercise of his rights and freedoms, everyone shall be subject only to such limitations as
are determined by law solely for the purpose of securing due recognition and respect for the rights and
freedoms of others and of meeting the just requirements of morality, public order and the general welfare
in a democratic society.

(3) These rights and freedoms may in no case be exercised contrary to the purposes and principles
of the United Nations.

Article 30: Nothing in this Declaration may be interpreted as implying for any State, group or person
any right to engage in any activity or to perform any act aimed at the destruction of any of the rights and
freedoms set forth herein.

a habilitation - similar to a doctoral dissertation - is
needed, in addition to the doctoral degree, to
achieve the rank of professor. In other countries, a
simple bachelor's degree is sufficient to be hired as
a university teacher. In countries where a PhD is
not required, there is a trend to demand higher quali-
fications; and the master's degree is becoming the
minimum requirement, even if it is not mandatory
by law.
International mobility

Among the countries that pay the best sala-
ries, there are some that benefit from an inflow of
academics from less-wealthy countries. Australia,
Canada, the Netherlands, Saudi Arabia, and the
United States benefit the most from the migration
of academic talent. In contrast, many of the coun-
tries paying the lowest salaries are considered
“sender” countries and some (Armenia, Ethiopia,
Israel and Nigeria) have implemented programmes,
in which better salaries and working conditions are
part of the strategy to attract or retain national and
international scholars. In their quest to build world-
class education systems, China and Saudi Arabia
are aggressively pursuing international faculty,
mostly from English-speaking countries, as well as
their own expatriates. In the Chinese case, it has
resulted in a big gap between the salary of local
professors and international/repatriated ones. Fi-
nally, there are countries that are both “senders”
and “receivers.” For example, South Africa attracts
professors from other African nations, but at the
same time it frequently suffers brain drain to En-

glish-speaking countries - such as, the United King-
dom, Australia, and the United States.
Conclusion

This research shows a range of realities for
the academic profession. Some countries offer rea-
sonable salaries and secure and transparent ca-
reer structures for academics. The English-speak-
ing countries included in this research - Canada,
the United Kingdom, Australia, to some extent South
Africa, and the U.S. - fall into this category. West-
ern European countries that offer civil service sta-
tus to academics typically provide decent working
conditions and compensation. But even in these
nations, the professoriate is inadequately compen-
sated when compared to other highly educated pro-
fessionals. For the rest, and this includes Russia
and the former Soviet Union, China, Latin America
(except Brazil), and Nigeria, salaries are low and
contracts often lack transparency. India offers rea-
sonably good salaries.

A global comparison presents an array of re-
alities - few of them extraordinarily attractive - for
the professoriate. This situation, at least for the 28
countries examined in this research, is certainly
problematical for countries at the centre of the glo-
bal knowledge economy. For academics in those
countries with quite low salaries - such as China,
Russia, Armenia or Ethiopia - the academic profes-
sion faces a crisis. In general, it seems like profes-
sors are not considered the elite in the knowledge
economy. Rather, they tend to be seen as a part of
the skilled labour force that such economy requires.

(Contd. from Pg. 8)
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Among Mahatma Gandhi, Indira Gandhi, Rajiv
Gandhi and Sonia Gandhi, who is still alive? Only a
little over a third of class 4 students interviewed as
part of a five-city school survey in India got this one
right, with a small percentage saying it is Mahatma
Gandhi. As many as two-thirds of students, also
from class 4, who were asked to state the length of
a pencil - placed against a ruler - could not give the
right answer.

Nearly half the students in classes 4, 6 and 8
thought the shape of a square object would change
if it is tilted. And about 45 per cent of students in
these classes seemed to believe that a spider has
six legs, despite the arthropod being described or
named as ‘eight-legged' in almost all Indian lan-
guages.

These findings are not based on responses
from underprivileged children going to State-funded
schools in rural areas. These are drawn from 89 of
the country's top schools, each of which had a li-
brary, a laboratory and enough computers, and 93
per cent stated they had internet facilities. And 63
per cent of the parents of these children hold a de-
gree, post-graduate degree or doctorate, and more
than 41 per cent of the fathers were into their own
business.

The significance of this study is that it shows
that even the country's top schools exhibit signs of
rote learning. And in their formative years, children
in primary and upper primary classes show “lower
sensitivity” and “demonstrate lack of progressive
thought” on issues related to gender equality, ac-
ceptance of diversity and in civic responsibilities.

In a telling instance, 40-43 per cent of students
in classes 4, 6 and 8 felt that education for a girl is
not as important as her responsibility towards her
family; and in another, nearly 60 per cent of stu-
dents showed less acceptance towards immigrants
from other States, as they felt that “immigrants have
to conform to the State's traditions, take away jobs
from natives and also are a source of communal
disagreements.”

On the academic side, the performance of
class 4 students was below international average,
but by the time they reach class 8, they are on a
par with the global average. And even here, it is

due to doing better in answering questions that re-
quire straightforward use of techniques or learnt
procedures and not those that tested their concep-
tual understanding. Another significant finding is that
misconceptions acquired in lower classes continue
in higher classes without any correction.
The extent of the study

These are some of the findings of a ‘Quality
Education Study' (QES) by Wipro and Educational
Initiatives (EI), covering 23,000 students, 790 teach-
ers and 54 principals from 89 schools across the
country. While the study aimed at expanding the
understanding of ‘quality' in school education and
attributes of a sound learning environment, it has
thrown up interesting insights into learning outcomes
both in terms of scholastic performance and stu-
dent attitudes towards various social issues.

Eighty-three ‘top schools' from Delhi, Mumbai,
Kolkata, Chennai and Bangalore, as identified in a
public opinion survey in 2006 by Wipro-EI as part
of their ‘Students' Learning in Metros Study' in these
five cities were chosen for the study. Six more
schools, out of 10 identified by experts, as learning
environments that needed to be included, were also
roped in. These 89 had agreed to participate in the
study out of 255 that the study team approached. A
sub-sample of 16 schools was chosen for focus
group discussions.

Another salient feature of the QES is that stu-
dent performance seems to have fallen since 2006,
when a study on learning in the metros was done.
While 64 schools were common to both studies,
students performed lower in QES, with the fall be-
ing more pronounced in mathematics (in both
classes 4 and 6) and English (class 8).
On critical thinking

Drawing a correlation between the students'
lack of critical thinking and their views on social is-
sues, the study says, “Rote learning is often de-
ceptive and passes off as apparent learning, but
does not let students develop higher order thinking
skills such as critical thinking, creativity and appli-
cation. Students who do not develop these skills
also will not be able to think rationally and discrimi-
nate between what is good or bad in various social
and ecological issues being faced today.”

LEARNING BY ROTE PREVALENT IN TOP SCHOOLS TOO
Some children are showing disturbing insensitivity to social issues, says a WIPRO-EI study

K. Venkataramanan
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Responding to a question on HIV infection,
nearly 40 per cent of students of class 8 either said
HIV positive people should be avoided as one could
get infected by going near them or that they should
not be allowed to use public facilities such as pumps
and toilets. Only 37.5 per cent said HIV positive
people are capable of participating in everyday life
like those with any other disease. In a question re-
lated to citizenship issues, 18.6 per cent of students
said they would vote on the basis of caste affilia-
tion, while 60 per cent chose either a candidate who
promised development or one who worked for the
underprivileged.

In similar questions concerning the environ-
ment and traffic rules, the ideal answer that would
show that students are aware of their civic respon-
sibilities eluded more than half the students inter-
viewed. Of course, the trend improves as one
moved to the higher classes, but the study's au-
thors feel that schools are not doing enough to ad-
dress the problem. It was possible that the students
are not evolving their own thinking and discrimina-
tion, or that they are mimicking opinions that soci-
ety or their families may have on social issues.
“Some of them indicate a bias that may over time
grow into prejudices,” warns the report.

The study recommends a large-scale aware-
ness campaign among schools on notions of qual-
ity, as “while there may be many notions on what
constitutes quality education, there is likely to be
unanimous agreement in that schools should be
places where students develop holistically.” It sug-
gests a structured process of speaking to children
and carefully listening to their answers to under-
stand the thinking behind student responses to dif-
ferent social, cultural, civic and ecological issues.

Recalling that the National Curriculum Frame-
work says education must promote and nourish a
wide range of capabilities in our children such as
the performing arts, painting, crafts, literary abili-
ties and ability to bond with nature, the study says:
“schools are not able to devote more than 19 per
cent of school time to co-scholastic activities. Prin-
cipals confirmed that while co-scholastic areas are
very relevant, in practice, not much emphasis is
placed on these in the curriculum.”
Takeaway from the study

Sreekanth Sreedharan, Manager, WIPRO
Applying Thought in Schools, a WIPRO initiative
for school education reform, concedes that some
negativity flows from the report, and agrees that

students should not be judged too harshly based
on this study. However, after the study, one gets a
feel of what kind of education one gets in the elite
schools in the country. “In the public discourse, there
is a feeling that everything is fine in private schools,
but this study helps us understand where we stand
on three aspects: how our students tackle concep-
tual questions, how they fare in comparison with
international standards, and whether learning has
improved or fallen over a period of time within the
country.”

He says the questions were framed in line with
international standards and on a par with similar
studies abroad. “They are assessed age-appropri-
ately. In fact, we are comparing the best in India
with the average in OECD countries,” he says, re-
ferring to studies such as the ‘Progress in Reading
Literacy Study' (PIRLS).
The first step

Vyjayanthi Sankar, a Vice President in Edu-
cational Initiatives, who led the research and analy-
sis team that executed the study for EI, an educa-
tional research organisation, says: “What is meant
by quality education? Do children in our schools
learn with understanding, are they developing ho-
listically and also acquiring values like sensitivity
and concern for others? What would one find in
quality learning environments in terms of school
leadership, teaching learning practices, classroom
climate, etc? The study was a first step towards
addressing some of these concerns.”
Salient features
• Even top schools exhibit rote learning
• Performance of class 4 below international average,

but class 8 on a par
• Students perform better on procedural questions, but

not conceptual ones
• Misconceptions of lower classes carried through to

higher classes
• Fall in learning/performance since previous study in

2006
• Some students show lower sensitivity on social is-

sues such as gender equality and religious/cultural
diversity

• Signs of bias that may grow over time into preju-
dices

• Awareness campaign recommended in schools to
dislodge biases

• Classrooms where physical punishment is not prac-
tised show higher performance
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Professor Amartya Sen answers questions on the making of a dream university.
VISION FOR A NEW NALANDA

Nalanda University, the world's oldest centre of higher learning, is being re-established through an Asian initiative,
involving India, China, Singapore, Japan and Thailand. Amartya Sen, Professor of Economics and Philosophy at
Harvard University, is chairman of the Interim Governing Board of Nalanda University. Professor Sen, the recipient of
the 1998 Nobel Prize in Economics, believes that Nalanda stands for the passion of propagating knowledge and
understanding. It was a residential university, and at its peak had 10,000 students from many countries, especially
China, Korea, Japan, and Turkey, studying various subjects.

What was the original ethos behind Nalanda
University?

Old Nalanda as an educational institution was
fully dedicated to the pursuit of learning. It was com-
mitted to educational excellence. Indeed, because
it was largely successful in achieving and maintain-
ing excellence that Nalanda attracted foreign stu-
dents - from China, Japan, Korea and elsewhere.
The institution was Buddhist in terms of its founda-
tion, but Nalanda's teaching and research were not
confined to Buddhist studies. Indeed it was well-
known also for what it offered in secular subjects
such as health care, linguistics, and astronomy.
Nalanda received patronage from Hindu kings (such
as the Guptas) as well as from Buddhist kings (such
as the Palas of Bengal). It was not, in any sense, a
specifically Buddhist institution, but it was in the
general Buddhist tradition of focussing on knowl-
edge and understanding as ways of solving prob-
lems that pester humanity. It was also a “modern”
institution - modern in relation to its time - in offer-
ing education that went well beyond religion, and
included science (such as astronomy) and the pur-
suit of practically useful arts (such as public health
care).
What is your vision for its future?

Ever since I saw Nalanda for the first time as
a child, I was completely bowled over by the vision
it offered to humanity. I dreamt of bringing the great
institution back to life, some day. As I continued to
visit Nalanda through my teenage years, the idea
of an outstanding centre for higher education at the
great centre of ancient Indian civilisation, in Bihar,
gripped me more and more. When Chief Minister
Nitish Kumar approached me about helping them
build a new institution near the old site, I was im-
pressed to see how close his own vision was to
what I had hoped would happen one day. I hope to
see that dream being realised - at least the initial
stages of it - before long. The fact that Bihar also
has a lot of economic problems, including persis-

tent poverty, makes it even more necessary for the
new Nalanda to offer educational opportunities for
the useful arts (such as information technology,
environmental studies and management), without
undermining the more abstract investigations.
How was the Vice-Chancellor chosen? What
qualifications were the Nalanda Mentor Group
looking for?

The post of Vice-Chancellor is meant to be
open to any of the member-countries of the East
Asia Summit, even though for the first Vice-Chan-
cellor, the Nalanda Mentor Group had a preference
for an Indian academic, with the practical ability to
do things, to get the project moving. The four pri-
mary considerations that the selection committee
had, on the basis of the deliberations of the Mentor
Group, were: (1) academic excellence, (2) admin-
istrative ability, (3) interest in - and commitment to -
the Nalanda university project, and (4) willingness
to be based on the new campus in Nalanda to build
an intellectual community there from scratch, and
be fully involved with Bihar's problems and con-
cerns.

Members of the selection committee talked
with at least 20 people, sought their advice and also
checked their own interest in being considered for
the position, including living in Nalanda, as and when
it becomes a functioning reality. From time to time,
reports on these consultations somehow got leaked
in Indian newspapers (even though the consulta-
tions and ascertaining of interest in being a resi-
dent Vice-Chancellor have sometimes been con-
fused, in these reports, as “offers” having been
made to this person or that). On the basis of all the
information it had, the selection committee decided
that the best feasible appointment would be Dr.
Gopa Sabharwal, but it was willing to accept the
possibility of appointing some other person from a
list of three it gave to the Government of India. Dr.
Sabharwal's academic qualifications are excellent
(one of our advisers on the academic side was Pro-
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fessor Andre Beteille, a world-renowned sociolo-
gist); her administrative ability is well established;
she is totally committed to the Nalanda project; and
her involvement with Bihar and willingness to be
based in Nalanda contrasted sharply with some oth-
ers who could have been considered for the posi-
tion. The Nalanda Mentor Group, which was
authorised to make the selection, listed three names,
including that of Dr. Sabharwal, but the government
could have appointed any one of the three. The
government offered Dr. Sabharwal the position of
being Vice-Chancellor Designate, to be followed by
being Vice-Chancellor as the legal formalities of the
university are sorted out. The Mentor Group was
very happy that she agreed to take on this job when
she was approached.

I understand that in some parts of the media
questions have been raised about whether some-
one who was not a “full professor” should have been
chosen to be the Vice-Chancellor. I suppose an
obsession with rank and status in our stratified so-
ciety makes some people inclined to judge a per-
son not by his or her qualities I and particular quali-
fications for a very specific job I but by the person's
position in the social hierarchy.
Has the Vice-Chancellor, Dr. Gopa Sabharwal,
started functioning, and what steps is she tak-
ing to get this big project off the ground?

Dr. Sabharwal has made an excellent begin-
ning in setting up the campus, with the help of the
Bihar government (which has been impeccably co-
operative), and also in planning the legal, adminis-
trative and academic arrangements. The first two
faculties to be started will be environmental studies
and historical studies, to be followed by others such
as information technology and international rela-
tions. The work on setting up these faculties is very
much on the way. Nalanda University, under Dr.

Sabharwal's leadership, has also established recip-
rocal relations with the Nalanda-Srivijaya Centre in
Singapore and the Chulalongkorn University in Thai-
land, and, at an informal level, with the Peking Uni-
versity in China, through Professor Wang Bangwei
of that University who, as an active member of the
Mentor Group, has been involved in the planning of
Nalanda. There will be a partnership with Korean
and Japanese universities as also with leading
American universities. These possibilities are now
being explored. The making of the architectural
plans for the campus and the buildings is in high
gear right now, along with securing and looking af-
ter the land that the Bihar government has given to
the university.

Unfortunately, Dr. Sabharwal still remains
“Vice-Chancellor Designate” rather than being the
actual Vice-Chancellor, because of administrative
delays at the level of the Government of India, and
this does hamper Dr. Sabharwal's ability to dis-
charge her duties even more efficiently. The Board
of the Nalanda University very much hopes that
these delays would soon come to an end, which
would help her do her job with even greater speed.
The Nalanda University Act was passed in Parlia-
ment last November (in line with the recommenda-
tions of the Mentor Group), and it is anticipated that
the administrative delays at the governmental level
would soon cease.
How will the university be financially viable?

At the moment the bulk of the expenses are
being met by the Government of India, through the
Planning Commission, which is also helping in sort-
ing out the administrative hurdles. There have been
promises of contributions from abroad, both from
governmental and non-governmental sources (from
China, Singapore, Australia, Laos and elsewhere).
But there is a long way to go in firming up the finan-
cial base of the university.
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